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Directive 2010/63/EU

Functions, tasks and roles

O Function A : carrying out procedures on animals
O Function B: designing procedure and projects
QO Function C: taking care of animals

U Function D: killing animals

U person responsible for the welfare and care of animals

U person responsible for information, training and competence
O a designated veterinarian

0 a member of animal welfare body

U a project evaluator

O an inspector

file:///C:/Users/Martina/Downloads/AP%2004%20The%20use%200f%20e-
modules%20in%20training%200f%20CAs.pdf

Function in Directive 2010/63/EU Former FELASA category

A Carrying out procedures on animals B

B Designing procedures and projects c

C Taking care of animals A S
D Killing animals -
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I S N A
Module number and content which should be completed . Function A Function B Function C Function D
specific module)
C C C C
Y F F F
4. Animal care, health and management — (theory) Y C C C C
Y C C C C
Y T T F
Y c
Y F F
8. Minimally invasive procedures without anaesthesia — (skills) Y F
9. Ethics, animal welfare and the “Three Rs” (level 2) F
T F
F
F F F
T T
T T
T T

23. Advanced animal husbandry, care and enrichment practices T
50. Introduction to the local environment (establishment) for persons

taking specific roles under the Directive
51. Information provision and retrieval
52. Searching for (existing) non-animal alternatives

60. Developing in vitro methods and approaches for scientific and
regulatory use

Modular training for each function

> > r

(Y=Yes; C=Core; F=function specific; T=task specific; E=establishment specific, expected; A=advised)



MODULES - ROLES

. . . Person Person responsible Person
Species Project Designated . . Competence .
. o responsible for for training and responsible for Inspector
Specific  evaluator veterinarian assessor ) .
care and welfare competence information

P P A
>

Module number and content which should be completed

1. Legislation

2. Ethics, animal welfare & the “Three Rs” (level 1)

3.1. Basic and appropriate biology (theory)
3.2. Basic and appropriate biology (skills)

4. Animal care, health and management (theory)

5. Recognition of pain, suffering and distress
6.1. Humane methods of killing (theory)
6.2. Humane methods of killing (skills)

7. Minimally invasive procedures without anaesthesia (theory)

W T© T© U U T©W T

< < < < < =< < =<

8. Minimally invasive procedures without anaesthesia (skills)

9. Ethics, animal welfare and the “Three Rs” (level 2) P

10. Design of projects and procedures (level 1) P
11. Design of procedures and projects (level 2)

12. Implementation of the severity assessment framework P

¥ W ©W » 9 4 4 4 W 4 4 4 +H4 ©W ©
> W W ©W 4 ©W W U U U U
4~ 4 4 4 4 44 4 4 4 4 v v

20. Anaesthesia for minor procedures
21. Anaesthesia, advanced e.g. for surgical procedures

-4 4 4 W W ©W ©

22. Principles of surgery *

*
v 4 4 4 ©
- =4 = -

23. Animals husbandry, care and enrichment practices

24. Designated veterinarian R

25. Project evaluator R

26. Inspector R
27. Competence assessor

- - Table 3: Modular training for each role
50. Introduction to the local environment

(Y=Yes; A=Advised; P=Pre-requisite; R=Role
specific; T=Task specific)

51. information provision and retrieval



Citeia |Accreditation ___|Approval | Acceptance

Member State/regional authority

By whom Independent accrediting
body
Process for evaluating courses Adheres to described

Course/module formally recognised Yes
Course provider issues a certificate Yes
course starts

Site visit to ongoing course (may be remote) Yes

Course/ module criteria

Programme demonstrates that all relevant modules RS
are covered

Material demonstrates all learning outcomes of the RS
covered modules are addressed

Assessment methodology is appropriate Yes

Certificate clearly identifies all required elements RS
Process exists for checking internal quality Yes

determination and improvement

FELASA

process for accreditation in
education and training
framework

or

regional/local regulatory body
delegated by them

Adheres to described process for
approval in education and training
framework

Yes
Yes
Yes

Optional

Yes

Yes

Yes

Yes
Optional

Member State/regional authority

Or regional/local regulatory body
delegated by them

Or regional/local regulatory body
Or other non-regulatory body

Or Art 24(2)(c) person

Process for acceptance not
standardised

Optional
Optional
Optional

Optional

Optional

Optional

Optional

Optional
Optional
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Figure 1: Educational learning process under the Directive
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10. Recording of education and training

There are three templates identifying three defined training record sections:
(a) modular training;
(b) supervision and further training records during skills development;

(c) continued professional development section (see later).

A training record may be accompanied by a CV, job description and responsibilities.

12



Table 9: Record of module training template

UL MF

Name: Date Commenced:
Module Module Species Training Date of Certificate Confirmed by (name
number title or N/A provider completion  of number /role /signature)
training

13




Table 10: Record of procedures performed under supervision and competence

UL MF

Name:
Procedures/Skills Training and Supervision Record
Procedure Species Trainee under supervision Competence achieved Trainer status achieved
Date Level of Trainee Trainer/su Date Trainee Competen Date Trainee Trainer
e (initials) pervisor (i (initials) ce (initials) (initials)
. nitials) assessor (i
vision
nitials)

4 — Supervisor present when the procedure takes place providing direct supervision and advice

3 — Supervisor aware when procedures are taking place and available for rapid intervention if required (i.e. in the vicinity of the procedure)

2 - Supervisor aware when procedures are taking place and available to attend to provide advice if required (i.e. in the vicinity of the establishment)
1 — Supervisor aware when procedures are taking place and available for discussion to provide advice if necessary (e.g. by telephone)

14

0 — No supervision required
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Zakonodaja v Sloveniji

Navodilo o pogojih za izdajo
dovoljenja za poskuse na Zivalih
v znanstveno raziskovalne

namene
Pravilnik o strokovnih, 2006 Pravilnik o Pravilnik o pogojih za
kadrc_)ysklh in teh _nlcplh pogoijih za izvajanje izvajanje poskusov na
pogojih za opravljanje poskusov na Fivalih Zivalih

poskusov na zZivalih

2004 2006 2013

1985

2007 TECAJI

15
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Uradni List RS 32/21

2007 TECAN
Navodilo ...

Pravilnik 36/04, 40/04 Pravilnik 37/13 Pravilnik 32/21
Pravilnik 88/06

o -
1985

16



Predpisani obrazci in postopek za:
- delo pod mentorstvom
- usposobljenost
- kontinuirano usposabljanje

Obr. M Obr. K

Evidenca usposobljenosti Dolocitev mentorja

Nenehno dopolnjevanje -

Azurnost : : :

|zpolni mentor in skupaj z vso
Vsak posameznik dolzan voditi potrebno dokumentacijo, ki jo
zase z vsemi podatki in navaja obrazec v drobnem tisku,
prilogami, ki jih obrazec v poslje Strokovnjaku

drobnem tisku navaja

UL MF

Obr. L

Mnenje o usposobljenosti
kandidata

|zpolni mentor in skupaj z vso
potrebno dokumentacijo, ki jo
navaja obrazec v drobnem
tisku, poSlje Strokovnjaku

Odlo¢i Komisija za dobrobit
zivali s sklepom

17



Eviden¢ni list glede usposobljenosti za delo z Zivalmi, vzrejenimi za uporabo v postopkih|

1. Osnovni podatki:

Ime in pritmek ter izobrazba!l:

Organizacija in mesto redne zaposlitve:

a) Osnovno usposabljanje

Stevilka potrdila in datum zaklju¢ka osnovnega usposabljanja ter

organizator usposabljanja?:

Navedite funkcijo za katero ste se usposabljali (ustrezno obkrozite, oskrbovalec

lahko 1zberete ve¢ moznosti): oseba, ki1 zival usmrti
izvajalec
vodja
strokovnjak za dobrobit zivali
imenovani veterinar

b) Delo pod mentorstvom?

Ime in priimek mentorja ter datum in §t. mnenja o opravljenem

mentorstvu (mnenje je priloga obrazca):

Navedite funkcijo za katero ste se usposabljali (ustrezno obkrozite, oskrbovalec

lahko 1zberete ve¢ moznosti): oseba, ki zival usmrti
izvajalec
strokovnjak za dobrobit zivali
imenovani veterinar
usposabljanje pred letom 2013

¢) Delovne izkusnje®

Stevilke odlo¢b (dovoljenja, priglasitve) dela z zivalmi:




|
e) imenovani veterinar
f) wusposabljanje pred letom 2013
¢) Delovne izkusnje®
Stevilke odlo¢b (dovoljenja, priglasitve) dela z zivalmi:
d) Mentorstvo?
Imena in priimki uspesno usposobljenih kandidatov
e) Obnovitveno usposabljanje?
Stevilka potrdila in datum opravljenega obnovitvenega
usposabljanja ter organizator usposabljanja:
f) Kontinuirano usposabljanje’
- strokovne ali znanstvene publikacije s podro¢ja znanosti o laboratorijskih Zivalih (3tejejo le publikacije,
katerih glavni cilj je bil doprinos k dobrobiti zivali v raziskavah) — predstavlja max 10%, za ostalo je potrebno
izobrazevanje

datum, kraj, naslov izobrazevanja ter organizator (delavnice, te¢aji, znanstveni dogodki z osrednjo tematiko s
podrocja znanosti o laboratorijskih zivalih, webinarji); potrdila o udelezbi so obvezna priloga obrazca

Izobrazba v skladu s 15. élenom pravilmika

? Usposabljanje v skladu s 16. élenom tega pravilnika oz. priznanje o osnovni usposobljenosti za osebe, ki so opravile usposabljanje v drugi
drzavi ¢lanici EU ali tretji drzavi.

3 Seznam se redno dopolnjuje.




tDnloEitev mentorja za delo pod nadzorom

Mentor izpolnjen in podpisan obragec v dveh izvodih skupaj ¢ prilogami odda strokovnjakn 7a dobrobit Tivali, Stokovnjak dodeli stevilko
dokumenta in navede datum prejema obragea (v glavi dokumenta).

St. dokumenta (izpolm Strokovnjak):
Datum prejema (izpolm Strokovnjak):

1. Organizacija, v kateri se izvaja delo pod mentorstvom

Vista organizacije (ustrezno obkrozite; lahko izberete vec moznosti): a) uporabniska
b) vzrejna
c) 1zvajalec

Stevilka odloc¢be o odobritvi organizacije i datum izdaje:

2. Mentor

Ime in priimek ter izobrazba! mentorja:

Stevilka dovoljenja, v okviru katerega izvajate mentorstvo za izvajalca

ali osebo, ki zival usmrti (npr. st. odlocbe za projekt, st. odlocbe za

priglasitev)?.

Ime in priimek vodje projekta oziroma vlagatelja odlocbe v primeru

priglasitve, v okvimu katerega izvajate mentorstvo za izvajalca ali

osebo, ki zival usmrti2.

3. Kandidat:




3. Kandidat:
Ime in priimek ter 1zobrazbal! kandidata:
Organizacija in mesto redne zaposlitve kandidata:

a) Podatki o osnovnem usposabljanju

Stevilka potrdila o osnovnem usposabljanju kandidata, datum ter
organizacija usposabljanja’:
Vista opravljenega osnovnega usposabljanja (ustrezno obkrozite, oskrbowalec
lahko izberete vec moznosti): oseba, ki zival usmrti
1zvajalec
vodja
strokovnjak za dobrobit zivali
imenovani veterinar
b) Podatki o namenu usposabljanja pod mentorstvom
Navedite, za katero funkcijo usposabljate kandidata (ustrezno oskrbovalec
obkrozite, lahko izberete ve¢ moznosti): oseba, ki zival usmrti
1zvajalec
strokovnjak za dobrobit zivali
imenovani veterinar
Navedite po alinejah, za katere postopke (viste tehnik ter ravnan;
z zivalmi v postopkih) boste kandidata usposabljali in priloZite
merila ocenjevanja za navedene postopke*
! Izobrazba v skladu s 15. clenom tega pravilnika.
2 Ce osebo usposabljate v okviru dela v vzrejni orgamizaciji, okence pustite prazno.
3 Usposabljanje v skladu s 16. clenom tega pravilnika oz. priznanje o osnovni usposobljenosti za osebe, ki so opravile
usposabljanje v drugi drzavi ¢lanici EU ali tretji drzavi)
4 Za pripravo meril ocenjevanja za postopke naj vam bo v pomo¢ Delovni dokument o okviru izobrazevanja in
usposabljanja https://ec.curopa.eu/environment/chemicals/lab animals/pdf/guidance/education training/sl.pdf, bodite
nozorni na primere, ki so navedeni na str. 86-95, ki naj vam sluzijo kot vzorec




Izjava mentorja: menim, da izpolnjujem pogoje za | Izjava vodje: soglasam, da se ga/jo imenuje za
mentorja v skladu s 19. clenom tega pravilnika mentorja usposabljanja

(prilagam obrazec M)
Kraj in datum: Kraj in datum:
Podpis mentorja: Podpis vodje:

Izjava strokovnjaka za dobrobit Zivali*

a) predlagana oseba izpolnjuje pogoje za mentorja in se imenuje za mentorja usposabljanja

b) predlagana oseba ne izpolnjuje pogojev za mentorja™*

Kraj in datum: Podpis strokovnjaka za dobrobit zivali:

*V primeru, da je mentor strokovnjak za dobrobit zivali, o tem odloci namestnik strokovnjaka za dobrobit zivali.
** v kolikor strokovnjak oceni, da mentor ne izpolnjuje predpisanih pogojev, se lahko mentor pritozi Komisiji za dobrobit
zivali, ki dokonéno odloci o zadevi




bnevrﬁk kandidata

Prakticno usposabljanje je trajalo od do

datum | Kratek opis dela pod mentorstvom Stopnja nadzora*
in podpis mentorja

*Nadzor je mogoce razdeliti na pet stopenj:

4 — mentor je prisoten, ko se izvaja postopek, ter zagotavlja neposreden nadzor in nasvete.

3 — mentor je seznanjen s tem, da se izvajajo postopki, in je na voljo za hitro posredovanje, ¢e bi bilo to potrebno (. v
blizini izvajanja postopkov).

2 — mentor je seznanjen s tem, da se izvajajo postopki, in je na voljo, da pride svetovat, c¢e bi bilo to potrebno (tj. v blizini
organizacije).

1 — mentor je seznanjen s tem, da se izvajajo postopki, in je na voljo za pogovor z namenom svetovanja, ¢e bi bilo to
potrebno (npr. po telefonu).

0 — Nadzor 1 potreben.

Kuraj in datum: Kandidat (ime, primek):




Mnenje mentorja o usposobljenosti kandidata za delo pod mentorstvom

Mentor izpolnjen in podpisan obragec v dveh izvodib skupaj s prilggami odda strokovnjaku za dobrobit fivali. Stekovnjak dodeli stevilko
dokumenta in navede datum prejema obragea (v glavi dokumenta) in qaprosi Komisijo za dobrobit $ivali ya obravnave mnenja. Komisijia za
dobrobit Fivali odiodi in izda skiep, &i ga posreduje strokovnjakn. Strokovnjak dopolni spodnji del obragea glede na sklep in en igvod posreduge

mentony, drugega pa shrani v svof arbiv.

St. dokumenta (izpolm Strokovnjak):
Datum prejema (1zpolm Strokovmjak):

1. Mentor*

Stevilka dokumenta »Doloéitev mentorja« in datum:
Ime in priimek ter izobrazba mentorja:

2. Kandidat*®

Ime in priirnek ter 1zobrazba kandidata:
*podatki so identicni podatkom 1z obrazca L

3. Podatki o delu pod mentorstvom

Datum zacetka in konca prakticnega usposabljanja
kandidata:

Viste tehnik ter ravnanja z zivalmi v postopkih, za
katere je kandidat usposobljen:

a) Na kratko opisite proces usposabljanja in opredelite
stevilo zivali, na katerih je kandidat izvajal postopke v
casu dela pod mentorstvom (max. 1000 znakov) in

b) Prilozite dnevnik kandidata in oceno mentorjal

17Za pripravo ocene za postopke naj vam bo v pomo¢ Delovii dokument o okviru iz-:)braievanja in usposabljanja
https //ec. -curopa. eu/ enmon_mcnt/ chcmlca]s /lab an_u:na.lsf pdf/guidance/education training/sl.pdf, bodite pozorni na




4. Ocena kandidata o njegovem odnosu in odgovornosti do Zivali v raziskavah v ¢asu dela pod
mentorstvom.
Ocenjena lastnost kandidata Ocena V alinejah navedite vsaj 1 vendar ne ve¢ kot 3 konkretne
(1-5) primere, ki po vaSem mnenju izkazujejo ocenjeno
lastnost kandidata.
Odgovornost i zanesljivost pri delu z
zivalmi.
Upostevanje in dosledno sledenje
protokolom dela z zivalmi v postopkih.
Vzdrzevanje in zagotavljanje
minimalnih higienskih in
mikrobioloskih standardov.
Skrb za pocutje zivali.

Prizadevanje za izboljsanje dobrobiti

zivali v postopkih in/ali reji.

Mentor oceni kandidata za posamezno lastnost z oceno od 1-3, kjer je l-neprimerno, 2-zadostno itd. in na kratko navede

konkreten primer, ki ga je v casu usposabljanja opazil pri kandidatu. Gre za povprecno oceno v casu celotnega trajanja dela

pod mentorstvom, zato je zazeleno, da pri opisu konkretnih primerov navedete tudi izboljsave. Brez navedbe konkretnegﬂ
primera je ocena brezpredmetna in mnenje neustrezno za pridobitev soglasja s strani Komisije za dobrobit zivali.

Kiraj in datum: Mentor:

Spodnji del tega obrazca dopolni strokovnjak za dobrobit Zivali glede na sklep, ki ga prejme od
Komisije za dobrobit Zivali (kopija sklepa Komisije za dobrobit Zivali je priloga tega obrazca)




Spodnji del tega obrazca dopolni strokovnjak za dobrobit Zivali glede na sklep, ki ga prejme od
Komisije za dobrobit Zivali (kopija sklepa Komisije za dobrobit Zivali je priloga tega obrazca)

Stevilka in datum izdaje sklepa Komisije za dobrobit zivali:

Mnenje Komisije za dobrobit zivali je po preucitvi mnenja mentorja in prilozene dokumentacije (obkrozite
ustrezno trditev):
a) Kandidat je usposobljen za samostojno delo z zivalmi za navedene tehnike

b) Kandidat se mora Se nadalje usposabljati pod mentorstvom
c) Kandidat ni primeren za delo z Zivalmi

Kraj in datum: Strokovnjak za dobrobit zivali:

Priloge: priloge so zaupne narave

- Dokumentacija o izvajanju omenjenega postopka v projektu za cas usposabljanja, iz katere je razvidno usposabljanje
kandidata (evidenca o izvajanju projekta obrazec 1z Priloge 5 tega pravilmka za osebo, ki se usposablja za 1zvajalca in
dneviik kandidata).

- Sklep komisije za dobrobit zivali o mnenju mentorja in usposobljenosti kandidata




https://felasa.eu/working-groups/id/24 UL ‘ MF

MNEIERE | cPo

Federation of European Laboratory Animal Science Associations

Guidelines for Continuing Education for Persons Involved in Animal
Experiments — Recommendations of a FELASA Working Group

Persons working with animals should have and maintain state of the art knowledge and skills
CPD shoud be available and organised in a flexible way

CPD starts when a person starts working with animals and continue throug the working career
CPD scheme is based on the award of credits over a certain perion of time (up to 5 years)

v
v
v
v

(\

1 hour = 1 credit

persons taking care of animals - 5 credits per year

persons carrying out animal experiments - 10 credits per year
persons designing animal experiments — 15 credits per year
specialists in laboratory animal science - 20 credits per year

) ) ) )
0‘0 0‘0 0‘0 0‘0
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CPD
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Working Group —
CPD Framework

ﬂ ETp LAS Home Resources v Education Guidance v News Aboutv Contact

s a simple system easily adapted to

EDUCATION & TRAINING any system already in place

PLATFORM FOR
LABORATORY ANIMAL
SCIENCE

** hours/credits

ETPLAS is a non-profit European
organization dedicated to raising and

harmonizing education & training

standards in Laboratory Animal Science.

E-learning Modules
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UL MF

Laboratory Animals
OnlineFirst, December 9, 2025

© The Author(s) 2025, Article Reuse Guidelines Sage J 0 U rn a I S

https://do1.org/10.1177/00236772251361598

FELASA Proceedings ‘@ » & |

FELASA recommendations for continuing professional
development for professionals involved in animal research

Magda Joao Castelhano-Carlos 1’2, Marcel Gyger 3, Chris Van Ginneken", Mats Sjiiquists,

Philippe Bugnﬂnﬁ, and Ana Isabel Santos 7

30



Carl’ng for animals

_ aiming for better science

DIRECTIVE 2010/6
ON PROTECTION OF ANIMALS USED
FOR SCIENTIFIC PURPOSES

UL MF

National Competent Authorities for the
implementation of Directive 2010/63/EU
on the protection of animals used for
scientific purposes

A working document on the development
of a common education and training
framework to fulfil the requirements

under the Directive

- Replacing consensus document of 19-20
February 2014 -

Brussels, 14-15 May 2025/12-13 November
2025

E&T Framework for NCPs
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Basic education and

raining in laboratory

animal science

development

Initial education and training required to acquire a function, role or to perform
pecified tasks in laboratory animal science. (E&T Framework)

The attitude, knowledge and practical skills necessary to be able to independently care for
animals, or to carry out procedures or other entrustable professional activities to an agreed
standard without causing unnecessary harms. (E&T Framework)

The demonstration of deep knowledge and skills of laboratory animal science standards in a culture

of care perspective and, at the same time, showing awareness of ethics and sensitivity to societal
interests (FELASA).

The process of life-long learning, needed to perform to a high standard over time. This is a
requirement aiming at ensuring that all those involved in the use and care of animals
remain competent and up-to-date on new developments in the field. (E&T Framework)

Any type of learning undertaken to develop and/or increase knowledge and understanding, on a
subject area or professional skill. In the context of the present document, CPD starts when
competence is achieved and is specific to an individual (aligned with a PDP), must be documented

and focused on laboratory animal sciences and work related with laboratory animals (FELASA).




life-long learning UL MF

Basic E&T vs CPD

< the development of a new technique
which replaces an existing technique, the
training in this new technique is considered
as CPD

/

+»» the initial education to obtain a certificate of
competence for functions A, B, C, D

* Any education designed to regain

competence after its loss s the tunnel technique for handling mice is

_ _ considered CPD if the researcher learned the tail-
< Change of species — complete appropriate gripping technique in basic training
modules - basic education

33



UL MF

CPD framework

* a simple system easily adapted to any system already in place
¢ Hours/credits

Factor of multiplication

The multiplication factor depends on several parameters

Duration X preparation interaction assessment
(hours)

34




Table 14: Examples of theoretical activities with multiplication factors

UL|MF

Type of activity Multiplication factor

Theoretical lectures on the quality of performing animal science or species-specific
courses (for example breeding efficiency, health monitoring or laboratory animal
pathology) — with interaction with peers/presenters (e.g. working group,) and/or

In-person laboratory animal course HEREe e

Theoretical lectures on the quality of performing animal science or species-specific
courses (for example breeding efficiency, health monitoring or laboratory animal
pathology) — without interaction with peers/presenters and/or without assessment.

Online module (with the presence of the person responsible for educational and training
activities/-speakers)/webinars with interaction such as with breakout rooms, problem
Online LAS course or LAS webinar solving component and/or assessment.

Online course (with the presence of the person responsible for training
activities/speakers) without interaction or assessment.

Online module dedicated to self-learning / webinar dedicated to self-learning with
assessment.

Online module dedicated to self-learning/webinar without presence of the
speakers/without interaction and/or assessment.

E-learning/online pre-recorded lectures

Examples include topics such as culture of care, animal ethics, the “Three Rs”,
TR ET Lol E L T EIRIE LR EIEL R communication skills, related legislation (e.g. live animal transport) and science
theoretical activities/lectures communication with interaction or assessment.

Without interaction and/or assessment.

0.5

0.5



Table 15: Examples of acquiring practical skills after basic training is completed (with multiplication UL MF
factors)

Modified to clarify that this applies to CPD and not to basic education and training.

Type of activit Multipli

Hands-on training (accredited/established training programme)

In-person laboratory animal to learn a new technique/(s). An assessment is carried out to 5
science training course enable the person to use/deploy the technique under
supervision following the course.
Learning to work with non-animal methods/new approach 5
Training event on replacement methods in an activity with assessment.
techniques/methods Learning to work with non-animal methods/new approach 1
methods in an activity without assessment.
Hands-on training with an expert to learn or refine a technique 5
with assessment.
In-house practical training Hands-on training to refine a technique learned during basic .
training.
LTl Gl s T=Tele) g STy [ I =0 & s BY Training to become a trainer oneself requires in-depth training 5

education and training to be able to share knowledge and skills with others.
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UL MF

Table 16: Examples of site-visits

Multiplication

Type of activity factor

Site-visit to acquire new knowledge and/or skills to improve current
practices with active participation and assessment and/or reporting back to 2
home facility.

Site-visit to acquire new knowledge/skills to improve current practices with
active participation without assessment.

Site visit to acquire new knowledge /skills to improve practices without active

0.5
participation.
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Table 17: Examples of participation in LAS and “Three Rs”-related events

UL|MF

.. Multiplication
Type of activity Content fact
actor

Delivery of an oral or a poster-presentation on a laboratory animal science or
“Three Rs”-related topic in an event or a course.

Congresses, Time allocated: time for the presentation + twice that time for preparation.

courses, conferences and

In case of repeated presentations with no updates, only the first presentation
other “Three Rs” or training

events

counts as continued professional development.

In case of repeated presentations requiring significant update, the time taken to
make necessary updates (up to duration of presentation).

Events relevant to laboratory animal science and the “Three Rs” with passive
attendance at oral presentations of various topics, workshops, poster sessions.

Participating in a meeting or workshop on new knowledge related to the “Three
“Three Rs” meetings and Rs” with interaction.

workshops Participating in a meeting on new knowledge related to the “Three Rs” without
interaction.

0.5

0.5

0.5
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Table 18: Examples of participation in the work of animal welfare body UL ‘ MF

. . Multiplication
Type of activity Content .

Preparing and presenting new updates or developments relevant to laboratory
animal science, the “Three Rs” or local regulations at animal welfare body 1

Delivering presentations at in-house _
meetings.

Attending animal welfare body meetings on new updates or developments
relevant to laboratory animal science, the “Three Rs” or local regulation 0.5

events/animal welfare body
meetings

without interaction.

Non-member participation in the Voluntary active participation in specific tasks/projects of animal welfare
animal welfare body work body without being a permanent member.

Table 19: Examples of participation in the work of LAS associations

Working group
Chair of a board/committee Board/committee member chair or
member

National or international laboratory max 20% of continued professional development

animal science association(s) (combining activities in tables 18-20)
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UL MF

Table 20: Examples of activities related to scientific journals

International or national journals dedicated to laboratory animal
science and/or the “Three Rs”

Member of editorial board

. . " 14
Peer-reviewer of articles on the “Three Rs” and laboratory max 20% of continued professional development

animal science-related topics
Publication of peer-reviewed articles on “Three Rs” (combining activities in tables 18-20)

methods/techniques and laboratory animal science-related
topics impacting on the “Three Rs”

Table 21: Example of activities related to animal welfare body work

Member of an animal welfare | Active participation in the work of animal max 20% of continued professional development
body welfare body combining activities in tables 18-20

40



UL MF

Evidence of continued professional development

CPD is a legal obligation

CPD record demonstrates compliance with legal requirements

CPD need to be transparently and accurately evidenced and recorded

41



Certificate of attendanct

Robert Smith
Unique identifier

has successfully completed the following course

at the University of NoWhere

Workshop x
Title of the course

Date of completion of the course

01/02/2050

Duration

6 hours of course / 3 hours homework

multiplication factor: 1

(according to ETPLAS guidelines on CPD 2024)

duration of acquisition of knowledge: 9 hours

This course has been approved by the competent authorities of the region
as continuing education (CPD) (Approval nr.: 23/0008a) — National directive on

Course organiser

David Johnson

Head of education at University of NoWhere
David.Johnson@UNOW.eu

NoWhere / 01/02

=

Robert Smith / Unique identifier

Workshop 23 / How to reduce the surplus animals with a efficient breeding strategy?

Date of completion of the course: 01/02/2050

Learning objective 1
Learning objective 2
Learning objective 3

Learning objectives

Learning objective 5
Learning objective 6
Learning objective 7

UL MF

Elements of evidence of CPD

Loaming objectve 4 Loaming objectve (a) name of the staff member who completed the continued
professional development activity and unique identifier (may be
Content of the course date of birth);
T o e ot (b) type of activity and the subject matter: The specific category
oot e e or|nature of the activity undertaken;
(c¢) duration in hours: the total time spent on the activity;
(d) date of activity: if the activity spans over multiple days, the
Assessment of the transfer of knowledge date of completion should be specified;
(e) continued professional development activity provider: e.g.
3‘;3: Ii? iiiii!’f&iof ::srled association, institution, company;
pete ofthe assessment (f) assessment details: whether an assessment was conducted and
the type of assessment;
(g) preparation requirements: whether any preparatory work was
part of the activity;
(h) post-activity work: whether any homework or follow-up tasks,
Cousoorgrise NoWhere 01022050 such as a report, were completed and should be counted as part
oot o }/K\ of|the activity;
(i) animal species: where relevant. 42

In addition, a brief description of the activity's focus and objectives.



Annual CPD portfolio

Year[ |

Staff member name: |

Role / Task / Function (A, B, C, D) incl.

renewal

| osteofbinh [ ]

Date of start | Date of end

CPD records Signature

Named person under Article 24({1)(c)

Format
Content of CPD
evidence

Activity name and Providing

type of activity organisation date

Completion Time

(hours)

Weighted
CPD

Specie(s)
if applicable

Development Plan for the next year

Type of activity

Specie(s)
if applicable

Duration

This Development Plan summarizes the proposals made by Article 24 {1){c) named person in collaboration with the staff

member, aligning with his/her role, tasks.

Figure 10: CPD record UL | MF
Personal registry of acquired competence in
Portfolio procedures and of continuing professional
development.
Any type of learning undertaken to develop and/or increase
. knowledge and understanding, on a subject area or
Continuing . .

. professional skill. In the context of the present document,
Professional . . i e
Develooment CPD starts when competence is achieved and is specific to an

P individual (aligned with a PDP), must be documented and
(CPD) . . :

focused on laboratory animal sciences and work related with
laboratory animals.
Individual plan that comprises the
. definition of the development area, sets
G development objectives, identifies
Development Plan (PDP) P J ’

behaviours to develop, plans actions for
progress and establishes completion dates.

Individual CPD portfolio and plan 43



Person(s) responsible for Training and Competence (Directive UL MF
2010/63/EU) = The Named Training and Competency Officer (UK)

responsible for ensuring that the staff are adequately educated, competent and continuously trained and that
they are supervised : article 24:1c of Directive.

Renewal of
authorisation

Basic training

Continued profesional ,
— development - S

L — o —
o— | IEE— o=

n —

(o
N—

Continued profesional
development records

@ Yearly alignment
Planning and progress

evaluation

&2

Named person under Article 24(1)(c)

where
applicable

44




O]
(-—

Portfolio

t

1St
Authorization

CPD cycle (max. 5 years) QO QO UL ‘ MF
Portfolio Portfolio
Activities Certificates 1 *
fo) —_— Renewed
[j/_ _— authorization
Q o M&&.&. \ P
Maintaining or -
g | @ # gaining new a(:)-‘ . j —
Knowledge / v —
) ] and/or skills
PDP including CPD C —
planning and yearly =: (_:P_D_ .
evaluation of progress GO . activities !

A portfolio is a systematic collection of learner’s work that represents activities,

accomplishments, and achievements over a specific period in one or more areas of the

curriculum, programme, or plan. In this context we refer to an assessment portfolio that

contains documents supporting what was learned and reflective comments on how these 45

align with the personal development plan. (FELASA)

Portfolio



Castelhano-Carlos et al. 11

FELLASA recommendations for continuing professional

development for professionals involved in animal research
Annex |

CPD portfolio

In all tables lines should be added according to the needs
Name

1. List of roles, tasks and/or job

Role/Task/ Job§ Institution Date of start Date of end

SInclude Competence assessor [Article 23 (2]]; person responsible for the welfare and care [Article 24(1)(a)]; person responsible for
information [Article 24 (1](b)); Person(s) Responsible for Training and Competence [Article 24(1](c]); designated veterinarian [Article 25);
member of animal welfare body [Article 26]; inspector [Article 34), project evaluator (Article 38), and job or position (e.g. researcher;
animal welfare body member; technician; animal caretaker; etc.).

2. ‘Personal Authorisation’

#

Functions Speciels)

Date of 1°' authorisation
Renewal date

#According to Article 23(2) of the Directive 2010/63/EU.




FELLASA recommendations for continuing professional
development for professionals involved in animal research

3. Personal Development Plan (PDP) Summary

Areas for further Professional’'s Signature of the Responsible
Meeting date development Area number* signature for Training and Competence**

*Add sequential numbers that will be used in Table 4 (below] to allow correspondences between areas of the development plan and the
CPD activities.
**0One signature representing the Personls] Responsible for Training and Competence [Art.24(1)(c]).

4. List of Continuing Professional Development (CPD) activities

CPD Signature of the
Activity weighted Specie/s Area Brief Responsible for
name  Format Date Time (h] time (h] [if applicable] number* Description*** Training and Competence**

*Refer to the numbers in Table 3 to show which areas of the development plan correspond to the CPD activities

**0One signature representing the Personls] Responsible for Training and Competence [Art.24(1)(c]).

***Give a short description of the activity and explain why it is of value for your professional responsibilities - corresponding contribution
to your personal development. Please state the relation (if any] to or benefit regarding the 3Rs and the animals you work with.




UL|MF
CPD

,» the real test of CPD is not whether you attended a
particular course or read a particular book; nor is it to
supply evidence to meet your professional institute‘s
membership criteria. It is whether your CPD actually
improves your professional competence and adds to the
achivement of your personal career objectives”
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Tabela 1. Predpisane zahteve glede usposabljanja. usposobljenosti ter izobrazbe za posamezno
funkcijo.
FUNKCILIJA IZOBRAZBA USPOSABLJANJE
(najmanjse zahteve) osnovno mentorstvo¥  Kontinuirano  obnovitveno
Usmrtitev srednjesolska 30 ur vsaj 6 m 2 uri/ leto na 10 let
Oskrbovalec srednjesolska 30 ur vsaj 6 m 2 urt/ leto na 10 let
Izvajalec vsaj prva stopnja*® 40 ur vsaj 6 m 3 ure/ leto na 10 let
Vodja doktorat znanosti ** 80 ur ni potrebno 5 ur/ leto na 10 let
vsa] druga stopnja
veterine.  medicine, 80 ur vsaj 6 m 7 ur/ leto na 10 let
biologije. zootehnike

Strokovnjak za
dobrobit zivali

Imenovani
Veterinar
Ocenjevalec strokovnjak
_projekta (EK) podrocja
* 5 podrodja vetermarstva, medicine, biologije. farmacije, biokemje. zootehnike
** 17z znanstvenega podrodja. povezanega z delom. ki ga i1zvajajo. i morajo umeti specificno znanje na podrocju
zadevne zivalske vrste
# opravlja pod nadzorom/mentorstvom vsaj 6 mesecev oziroma dokler ne 1zkaZze zahtevane strokovne usposobljenosti

dr. vet. med. 80 ur vsaj 6 m 7 ur/ leto na 10 let

0 ni potrebno ni potrebno

Martina PerSe; Znanost o Laboratorijskih zivalih; MF UL, Ljubljana 2022
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Thank you

Martina PerSe

martina.perse@mf.uni-lj.si 50
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